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Self Reflection

ÅWhere?

ÅWhat?

ÅWhen?

Rank according to personal values



Where?

ÅDoes geography matter

ÅBenefits to focused search

ÅTrade-offõs to focused search

?

http://www.picsearch.com/info.cgi?q=globe&id=jBq8nqZtNWHv05nHT7NeML3IuHYLjWBRcGOR8IgCgrQ&start=19&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=globe&id=jBq8nqZtNWHv05nHT7NeML3IuHYLjWBRcGOR8IgCgrQ&start=19&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=gift&id=Ndb_IkQgQ3-xVtzXQzB5hQ7apQevVNXOk9bsFwQJ60k&start=19&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=gift&id=Ndb_IkQgQ3-xVtzXQzB5hQ7apQevVNXOk9bsFwQJ60k&start=19&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=compass&id=DMm9VPr8LbXnHubptKMeZ8ERP0OPsYqw-P3Haxgikiw&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=compass&id=DMm9VPr8LbXnHubptKMeZ8ERP0OPsYqw-P3Haxgikiw&opt=%26cols%3D3%26thumbs%3D18


Location Considerations

ÅFamily

ÅGeography, climate & cost of  living
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http://www.canadacyclesforkids.com/Banff.html
http://www.canadacyclesforkids.com/Banff.html
http://www.picsearch.com/info.cgi?q=beach%20cartoon&id=5fAb08k-2JnJ-TpPdJR5IX6u0h9ba1MQW8WQr38F5lo&start=19&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=beach%20cartoon&id=5fAb08k-2JnJ-TpPdJR5IX6u0h9ba1MQW8WQr38F5lo&start=19&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=city%20cartoon&id=0jGC4RwRm6_j82QbNgC5OzJ5vCqtPVzaLXJgUfhYnqU&start=19&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=city%20cartoon&id=0jGC4RwRm6_j82QbNgC5OzJ5vCqtPVzaLXJgUfhYnqU&start=19&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=farm%20cartoon&id=3qJO4eIji5Nj_aui2qRxo1y5akIP74jttDB9JIoAFRc&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=farm%20cartoon&id=3qJO4eIji5Nj_aui2qRxo1y5akIP74jttDB9JIoAFRc&opt=%26cols%3D3%26thumbs%3D18


Location Research

Resources
Å http://www.raconline.org/maps/

Å http://www.wrcc.dri.edu/precip.html

Å http://ded.mo.gov/researchandplanning/indicators/cost_of_living/index.stm

Å http://www.ncsl.org/programs/health/shn/2006/471a.jpg

Å http://www.nytimes.com/ref/business/20070611_GAP_GRAPHIC.html#

Å http://www.bestplaces.net/

Å Google maps





Location Research



Location Considerations

Market factors

Å Community population

Å http://www.census.gov

Å Local economy

ÅConsider òcatchmentó area

Å Patient demographics

Å # of  individuals with disability

Å # of  elderly

Å #/type of  athletes

Å # of  local universities
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http://www.census.gov/


Location Considerations

Payer Population & reimbursement



Location Considerations
Payer Population & reimbursement





Location Considerations

Market factors

ÅPM&R saturation

Åwww.aapmr.org

ÅClick òFind a PM&R Physicianó 

ÅHealthcare Providers

ÅGoogle search: City + hospital

http://www.aapmr.org/


Location Considerations

Academic Hospitals

Å Consider both local & remote 

affiliations

Å Density of academic institutions 

within your search area

Å Consider private practice 

alternatives in case you change 

your mind later

http://www.picsearch.com/info.cgi?q=academic&id=tJTqG_53uLQZIWEXiB0FkYeKxYoCWZhcF5S2SJATuPE&start=19&opt=%26cols%3D3%26thumbs%3D18
http://www.picsearch.com/info.cgi?q=academic&id=tJTqG_53uLQZIWEXiB0FkYeKxYoCWZhcF5S2SJATuPE&start=19&opt=%26cols%3D3%26thumbs%3D18


Determining the òwható

Practice type

Private Hybrid Academic

Outpatient

Both
In-patient

% Clinical
% Pgm Dev% Med Ed

% Research

InterventionalMed Mgmt

Industry Consulting

In-patient OutpatientBoth



Timing

What you want:
Å Ability to schedule a òpracticeó interview 

Å An early offerbefore other applicants apply

Å Ability to planyour PGY4 schedule around 
interviews 

Å Control over whenyou interview

Å All your offers to come in around the same 
time



Timing

What you donõt want:

ÅTo operate on the employerõs schedule

ÅFirst choice first

ÅTo miss important PGY4 rotations

ÅTo compete with other applicants

ÅScattered timing of  offers





Timing

Early is better (usually)

Å Establishes networking

ÅAllows a òmindful approachó

Å Helps with planning time off

Å Gives head start on competition

Å Less stress

Å Larger credentialing window

Å Permits strategic interview planning and ultimately decision 
making*

http://www.clio1.cuyahoga.lib.oh.us/home/index.html
http://www.clio1.cuyahoga.lib.oh.us/home/index.html


Primary Objective: schedule all interviews 
within a narrow time window (4-6 weeks)

Desired Outcome: Job offers all presented 
within 2-4 weeks of  each other

Timing



Pearl #1:  Strategic 

planning

1. Initiate job search in April or 
May of  your PGY3 year

Å Place cold calls

Å Send CV & cover letters

Å Follow up with phone calls within 2 
weeks

Å Seek interview invitations asap

2. Reply to invitations:
òI did not anticipate getting an interview 
this early in the process.  I do not have 
any vacation time left this academic year, 
but come July 1st I will have 3 weeks to 
use as I wish.  I have a rotation in July 
that I cannot miss, perhaps we could 
arrange something for August.ó

This Accomplishes 4 things:

ÅPuts you in control

ÅAllows strategic scheduling

ÅGives you time to prepare 

ÅGive you time to cancel if  you change your mind



Pounding the Pavement

Job Search

Recruiter Self

Pros:

ÅLess work

ÅRecruiter may have established networks

ÅSome will negotiate for you

ÅòFreeó

Cons:

ÅJobs usually less desirable

ÅWill lower what you òtake homeó

ÅLimits contact with potential employer

ÅAdditional layer of òbureaucracyó 

ÅMiss unadvertised jobs

ÅThey donõt care about you

Pros:

ÅYour in control

ÅIncreased recruitment incentives for you

ÅBest jobs are not advertised

ÅEmployers (esp prospective partners) 

value direct contact

Cons:

ÅMore work

ÅYou (or your attorney) must negotiate



Resources:

Å Search:  PM&R + City

ÅRIC network

ÅPeer network 

ÅConferences & CME

ÅAdvertisements
Å Red, Blue & Purple Journals

Å The Physiatrist

Å AAPM&R website (both find physician & job board)

ÅRecruiter emails

ÅRIC bulletin board

Pounding the Pavement



Preparing for First Contact
Pearl#2:  Organize Your Search

Create òJob Searchó file:

Job 

Search

State A State B State C

City 1 City 2 City 1 City 2 City 1 City 2

Group 1 Group 2



My Job Search File



Keeping your sh*t together

Pearl #3:  Log EVERYTHING !!!



Correspondance Log

ÅRecord date, time, mode (phone, 
voicemail, email, letter) of  
EVERY correspondence.

ÅRecord questionsthat come to 
mind 

ÅRecord subjectivefeelings after 
each discussion



Correspondence Log



The art of the òCold calló
Step 1:
ÅFind a quiet place with no distractions (donõt call from the hospital you 

are rotating at)

ÅHave paper & pen ready to take notes

Step 2:

If  calling a group:

Å Ask to speak with office/practice manager

If  calling hospital:

Å Ask to speak with physician recruiter

Step 3:

Introduce yourself:

òHi, my name is ______ and I am a 3rd year resident in PM&R at the 
TheUniveristyof  wherever.  I am calling because I am starting my job 
search early and have a strong desire to practice in _______.  I was 
wondering if  your group/hospital/institutionhas plans for expanding its 
practice/department.ó

Step 4:
NEVER take òNoó for an answer

Å Get practice managerõs email

Å Get the name of  at least one group member

Å Speak with him/her directly

Å They might actually be hiring 

Å Might have other leads for you (This is where networking starts)

Å Might be a future collegue/referral source



After the Call

Send CV & cover letter



Cover Letter

Who you are and 

why your writing

What you like, 

what you can do, 

and what you want 

to do.

Thank you



Interviewing



Interview Logistics
Å Logistics usually arranged by office manager or hospital recruiter

Å Remember to strategically schedule your interviews

Å It is customary for the interviewer to pay for travel & lodging (+ spouse)

Å Be upfront if  you plan to interview with other groups/hospitals in the area

Å Academic institutions may have you lecture

Å Try to stay a few extra days to explore the city

Å Manila envelope technique

Å Pack wisely
Å Tec

Å Multipleinterview outfits

Å Business casual outfits

Å Stationary and stamps


